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he "Best M.:Igalin~ Publishing Comp;1nics 10 Work For" list Is PLiblilhing 
ExtcUlive:S annual rankins-of comp.lnics ThaI embody IIv philD:lOphy 
tbJ,t a comp.\lly:S empio)-ccs are tbe key 10 ilS sucre5&. and IIw emplcl)tt 
h:lwiness Iransiule5 to 11 mon: moI:i\lItro. productive workplace. Many 
companies on me list $hO\v that being 11 ~t company JSl\\ JUSt about 
oIietingan attractive bcoefns pock3gc (though that ceJU.lnly helps). The 

comp;mii:s that made this)nlt mt Cre;I\C cmironmtms when: emplO)-eCS art valutd 
;md r.spu;tW professiOf\llUy, and they al~ work 10 help enhance: employees" personal 
li\16 \Vhethtt itl; UI40Ugh profit sharing. amp!.! paid lilm off, flexible work scheduks, 
tekcommul;ngoptlons. child-a.n: scrviots. rllJlESS facilities Of adoption asslsWlcc, 
these companies go ,he extl"ll mile to keep !heir cmployeeli II;IPPY--iUu.lI\ shows. 

Publlsltlng 
these companies such 
The No, 1 «Best Company~ : 

A CloserP look at NeHumer 

What !Jlakes the ~Best Companies~ 

How does your,company rate? 
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N1Exec.com Navemb« 2009 

Why the small, 
Midwestern 

Ishing 
company 

scores big 
with its 
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ames to or For 

1 
NaJ.-Turner 
Media Group 

16 

2 
Trade Press 68 
Media Group Inc. 

3 
Onboard Media 67 
Inc, 

4 
S&A Cherokee 41 

5 
SOBeFIT 
Magazine 

22 

u.s. Headquartm: Pofi:uni, FIa. 
Foundto'Publi,bcrIEdltor·fn-Cblef; 
MaN Montmqro 

SOlkFiT M~1Il is tkdit:ll,lcd 10 provld· 
Ing ...:00ilabk, expt"ft advice on I\;nt~ 
nurrttion, htahb:md spons lOr rntn and 
women. 

Ovtrview: 
• NLlmher of mw hila' ~ 

• Rate of voluntlry turnover' : 1% 

• 
I 

~o-OOor polIcy fot all, and opportunities for an employees to meet 
WIth senior leadership. Aexible schedules that encourage employees 
to work when they <Ire !!It their beSI. It the ~o, needs to be let out 
gol Celebrates on some Fridays with beer 8fl~ wine. ' 

Recognition for contributions lind achievements. AeJ.ible hours and 
II re l~ed dress code. Camparl)' picnics, eYllOIS and celebrtltions. 
Every employee is offa(e~ an opportunity to recelwl tOLir 'ree 
l/ekets an~ II parking pass to II Milwaukee Brewers basebllil game. 
Opportunities to meet with senior illadership. 

Career-development progrilm oosigned to Identify BOd co8Ch elistlng 
amployees to &tap up Into other positions within the company In tho 
future. Offcrs Zumba elterciae classes on-site every d!l)' of the week 
at no cost to employees. Telecommuting and modified schedules are 
pe.mitted. 

Thlri'f"lIve-hour work week priJVldes an additional 7.5 weeks of time 
alia year. FreqUent stafl outings and a general bonus strUGture that 
incluoos birthday and ho!i~ay boouses. Opportunities to meet with 
senior leadership. 

~thly team contests between editonal, creative, marketing, 
clrcui lltlon, seles. legal and acoounling. Mamtlers orll"le winl"\ing 
learn receive a prize ranging from gift cards to elltra ~ otf, and 
hlMl their learn offidally acknoWledged on the Team of the Month 
plaque In the Office. Open-door policy an~ opp:wtunitles to meet with 
genior leadership. 

, PTO indudes: \!.Ic.llt.",. sick. perwon:ll 
, VJcaliOil dlys.a""'lI~blc ruter I )'tar; 10 
, Maximum no. of Y;lCallon d~ys.: 15 
, SIck days. ) 
, l'eT$ONI days: 1 

Other brntfilS: 
• Tuition T\:Imbur.;cmcnl. 
• Monthly I~rn <:Omptlltioos 10 ",in 

g.fl <.2l"ds and dJ.)"' off 
• Annullleam· and nnplo)"t't-of·the· 

}'l""'" .. wank 

Othtr progr4I!U or practias 
thor promal( a htallhy worb! 
11ft "'dance 
, Ourilabir (onuibUlionutld 

LIlvolvemnu . 

Why SOIkflT thinks fr~ 1\ 

grtDI piau fo work: 
'Employees SUpPOn each othn 
and work hartllo lICCOmplksll 
goofs as ~ lcarn with ;m cnd rt~~l , b us ptegrlIm ~r all emp1o}"C<!5: Yrs 

, ESO'prorn·5bartng: NcYN."> ! TduolMlliling(/Jo: Ilmt: No 
! • OpTion Ie work compressed work 

of ,nnu,,*ing proplc (0 Ii\~ he:lltiUct :and 
hlltT lives: 

401 (/1) or 'fOJ(b) rrtin:mcnl .SiIvings 
program: No 

. weeks; No 
! ' Employ« ;,t5Si9.0UI(C program: No 

, On'Sltt o:cn:ise;l!ld fill1t:s$ r~hll.i Nu 
, On.slle hmt5SlwclJnas progranu: No 

I 

• 


