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Among lis Hest” Fealures

” Z 5 Open-door poli iti
policy for all, and cpportunities for all employees to meet
Nei-Turner 16 with senior leadership. Flexible schedules thal encourage employees
l I I l l Medla Group to work when they are at their best. If the dog needs to be let out,

gol Celebrates on some Fridays with beer and wine.

e g slihngCompanis o Wk For T s el Oy Ttptrw. 68 TS s s e

Executive’s annual ranking of companies that embocdy the philosophy & roup inc. Every employee is offered an opportunity to receive four free

that a company’s employees are the key to its success, and that employee e tickets and a parking pass to a Milwaukee Brewers baseball game.
4 happiness rranslates to a more motivated, prodactive workplace. Many Opportunities to meet with senior |eadership.

companies on the list show that being a great company 151t just about

' ' . ly helps). The ‘ | |
offering an aractive benefits package (though that cerainly Career-development program designed to identify and coach existi
companies that made this year list create environmenis where employees are valued 3 Onboard Media of Or gne fy ng

o —

and respecied professionally, and they also work to help enhance employees” personal Inc. \?UTIJT:?EET‘?EE Eﬁgbl;p ;:;?E?Etgacrl :::;ﬂn;:_ ;T:::T v;?: qc:ymﬁraﬁi ,2 ;I;i
lives. Whether its through profit sharing, ample paid time off, flexible work schedules, at no cost to employees, Telecommuting and modified schedules are
mln:ﬁmmuﬁng options, child-care services, fitness facilities or adoption assistance, et

these companies go the extra mile Lo keep their employees happy—and it shows.

1 Thirty-five-hour work week provides an addilional 7.5 weeks of time
i S&A Cherokee 41 off a year. Frequent staff outings and a general bonus structure that

g includes birthday and holiday bonuses. Opportunities o meel with

{ senior leadership.
Monthly team contests between editonal, creative, marketing,
?ﬂgaai Fllll'lll e 22 circulation, sales, legal and accounting. Members of the winning

Lleam receive a prize ranging from gift cards to extra days off, and
have their team officially acknowiedged on the Team of the Month
plague in the office. Open-door policy and opportunities to meet with
senior leadership.

Best Magazine Companies

SOBel'iT Magazine » PTO includes: Vacation, sick, personal Other benefits:
| * * Vacation days available after 1 year: 10 * Tuition reimbursement.

* Maximum no. of vacation days: 15 - » Monthly eam competitions 1o win
* Sick days. 3 gilt cards and days off
* Personal days: 2 * Annual team- and employee-of-the-
U.5. Headquarters; Miami, Fla, ! year awards,
- . Founder/Publisher/Editor-In-Chiefl: : _
% SRS Other programs or practices
, that promore a healthy work/
" " | | SOBcFiT Magazine is dedicated to provid- life balance:
The No. 1 “Best GBNI:'p‘?nr::'lér ediall L up '! 1 188 AN ing actionable, expert advice on fimess, * Charitable contributions and
A close-up look at Neklu : _ Ly .:" > ‘- nutrition, health and sports for men and involvement.
What makes the “Best Companies® SO greal?.... women.
H dues ur Wmm ratﬂ? Ta __[Iil*li-l;i' -E_Et .flt sampEEEpREE iR 31 . i %‘r Eﬂ-ﬁfFjT fhlﬂki “kﬂ
ow your €L e K Overview: great place to work:
: B u-&'f D ... ... B0 - vesennsanascnns 49 . » Number ol new hires* 5 “Employees support cach other
JUUL LU 5 srspmansmusssumaseRns s on ERRRRAREREES L |
. : e - _ ' * Rate of voluntary turnover*; 1% e and work hard 1o accomplish
' f‘ T * Bonus program [or all employees: Yes The staff of SOBeFIT Magazine. goals as a team with an end result
» ESO/profit-sharing: No/™ [ mmotivat le to live heald
r' ) & & Telecommuting/flex time: No . EHLT li::i,ng people Lo ive healthier and
’ 401(k) or 403(b) retirement savings | DF[E” 1o work compressed work ’
: ! weeks: No
program: No » Employee assistance program: No
PTO: . * One-site exercise and [uness facilities No
« Paid holidavsivear: 6 | * On-site llmessfwellness programs: No




